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GUIDELINES FOR DEVELOPING A LEARNING COVENANT BETWEEN SEMINARIAN AND FIELD EDUCATION SITE 2009-2010

Preface

The learning covenant serves as a tool for defining the relationship between a student and his/her field site. 

 The Learning Covenant -

· is the written agreement between a supervisor/mentor and the student. 

· will provide a clear assessment of the needs of the student as well as the resources of the field education site.  

· will become a vehicle, which will bring clarity to the established expectations, focus and structure of the learning experience. 

· will clearly take into consideration the time a student will spend at the site. 

· will provide accountability for the student, the supervisor and the members of the field education site. It will also provide grace for all those involved.

· should be considered a ‘living document’. A covenant that can be changed with the agreement of all parties involved

The content of the learning covenant should be a collaborative effort. However, it is the responsibility of the student to put the learning covenant on paper.  The learning covenant should be clear, brief and neatly typed. The supervisor/mentor, student and a representative from the site’s governing body should sign the learning covenant.  The following areas should be included:

I. Goals
This might include a short statement of the vocational goals of the student, for example “to prepare for ministry in an urban setting.”  The supervisor may list various goals for the congregation’s participation in field education, for example “to contribute to the preparation of theological students for ministry.” 

II. Students Learning Objective

Basically, the student answers the following questions; “What do I want to gain from this educational experience?” and “How does this particular task relate to my vocational goals?”
Examples for learning objectives:



“To become more confident in leading liturgy”



“To become more skilled in teaching children and adults”



“To learn how to make effective pastoral visits”



“To learn how to integrate my classroom learning into practical experience”

III. Tasks

The tasks should help accomplish the general objectives listed in number two. Be very specific! However, remember that the learning covenant is a ‘living document’. You may adjust these tasks. It may be that new learning opportunities will arise. 

Samples of specific tasks might be:




“Joanne will make no less than four hospital calls per month.”



“George will preach three times this year.”



“Martin Luther will teach catechetics class.”

IV. Hours

Specify how many hours the student will spend at the field education site each week. The seminary requires no less than eight hours, which includes worship.  Please specify if the hours include or do not include travel, preparation and supervisory sessions.  If there are any schedule variations to the Seminary’s field education calendar, these variations should be included in this section. The student is required to spend at least 15 Sundays each semester at the field education site.

V. Supervision

Supervisory sessions should provide 
an opportunity for evaluation, feedback, as well as theological reflection on ministry. These sessions should be held in a quiet, non-threatening place. The session should enable both the supervisor and student to engage in open conversation about the activities and the learnings that have taken place. The seminary suggests that no less than one hour every two weeks should be dedicated to these supervisor/student sessions. In addition, the seminary suggests that the student keep a journal of her/his activities in ministry. This journal could be a very useful discussion starter at the supervisory sessions.  

VI. Remuneration

Remuneration for travel or additional hours is optional and should be included in the covenant.  If your congregation or institution would like to give the student a small stipend, we encourage you to do so.

Both the student and the supervisor should have a copy of the covenant on file.  A third copy should be returned to Dr. Charles Leonard  in the Contextual Education Office - no later than September 21, 2009.
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