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7301 Germantown Avenue - Philadelphia, PA 19119

CONTEXTUAL EDUCATION OFFICE

The Rev. Dr. Charles R. Leonard, Director

Lyn Jackson, Assistant, Contextual Education

215-248-6381
SITE FIELD EDUCATION 

SUPERVISOR’S REPORT AND EVALUATION 

Second Semester 2010 - 2011

This completed evaluation must be returned to Dr. Charles Leonard

 In the Contextual Education Office no later than Friday May 13, 2011

PLEASE PRINT OR TYPE ALL RESPONSES
Student: 









__________________

_________1st Year Site Field Education; _________2nd Year Field Site Education (Check One)

Congregation/Organization:







____________







(Church or Organizational Name, City and State)

Pastor/Supervisor:






 Phone:




Person Evaluating:






Date:


______

I. 
List the responsibilities accepted by the seminarian and rate* his/her effectiveness.  (Please refer to the covenant drawn up in the fall. The covenant will be a guide in completing this first section.

	Tasks
	1*
	2
	3
	4
	5
	6
	REMARKS

	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	



For Additional Remarks please use the reverse side of this page

ADDITIONAL COMMENTS FOR SECTION ONE

* EVALUATION SCALE

SCALE FOR THE EVALUATION TOOL

1
Student performs the tasks with an uncommonly high level of skill and competence.

2
Student is performing the tasks well and above the level of expectation in the learning covenant. Communicates a commitment to the task.

3
Student is fulfilling the learning covenant adequately in this area.  This area still needs work.

4
Student is performing tasks more or less adequately; but does not 
communicate a commitment to the task.

5
Student is not engaging the experience and/or is performing tasks with a low level of interest or competence; there has been little or no improvement over the semester.

6 Student is not honoring the learning covenant; is not responding to supervisory direction.

II. Observations:

A.
To what extent has the student addressed the agreed upon tasks for the year?  Explain positive results as well as areas of growth?

B.
Has the student initiated conversations on aspect of ministry that he/she has found challenging?

C.
Describe your supervisory relationship with the student. 

D.
How did the student relate to the congregation/organization?  (Please draw from your own observations as well as any feedback you might have received.)

E.
During your supervisory meeting have you been able to identify areas of personal and/or spiritual development that should be addressed to enable additional formation for future ministry?

F.
Are there areas of concern or areas of commendation regarding the student, which you would like to share with the Seminary at this time?

Signed: ______________________________________              Date:  ​​​​​​​​​​​​​​​​​​​​​​​​​​​​​​​​​​​​​​​______________




(Supervisor)

Signed: ______________________________________              Date:  ​​​​​​​​​​​​​​​​​​​​​​​​​​​​​​​​​​​​​​​______________




(Student)

Is there attachment included?______________
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